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Objectives:

Develop a shared concept of Perkins V 
changes and requirements

Understand key vocabulary terms related to 
CBE and Perkins V

Identify approved and supplemental 
credentials

Explain new curriculum documents and 
support materials





A little history…



Perkins 5: Mindset Changes from Perkins 4 to 
Perkins 5



Perkins V 
Career 
Pathways 
Grant



Postsecondary 
Recognized 
Credentials

Industry-recognized 
certification

Educational certificate

License

Educational degree 

Apprenticeship Completion 
Certificate



Aligned to State Goals

Goal: Increase the number of working-age adults 
with a skill certificate or college degree from 45% 
today to 60% by 2030.

Goal: Expand secondary learning opportunities for 
all students
Goal: Increase the percentage of all students who 
graduate from high school

Goal: Increase the percentage of adults with a 
postsecondary credential



Graphic of multiple states that have moved to 
considering a postsecondary credential attainment 
goal. 



Industry-Recognized Credential (IRC)

Related to a particular 
occupation
Recognized in labor market
Portable across state 

borders
Assess student skills



Supplemental 
Credentials



2019 – 2020 Grant Projects

Five CIP codes approved for the current grant year:

51.0000 Health/Therapeutic Services
46.0301 Electric/Power Trans Transmitter
46.0000 Construction Trades
47.0604 Automotive Technician
52.0299 Business Administration, Management & Operation

Two CIP areas participating in parallel project work:

12.0400 Cosmetology
13.0000 Education, General



 



 





Credential 
Identification



Recommended Supplemental 
Credentials



Approval Process



Approved Credentials

52.0299 Business Administration, 
Management & Operation

• Microsoft Office Specialist: Word 
Associate or Expert

• Microsoft Office Specialist: 
PowerPoint Associate

• Microsoft Office Specialist: Excel 
Associate or Expert

• Entrepreneurship and Small 
Business

• Communication Skills for Business
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My credential isn’t on 
the list!





Standards to 
Competencies



 



  

https://stateofmichigan-my.sharepoint.com/personal/hodgesr3_michigan_gov/Documents/Assessments%20and%20Competencies/OES%20CBE%20101/CBE%20analogy%20to%20a%20house.mp4


 



Credentials 
vs. 

Competencies

A credential is the 
validation of a set of 
competencies.



Standards to Competencies: Technical 

Technical

Cluster

Pathway

Career Ready 
Practices



Standards to Competencies: Cluster and 
Pathway

Technical

Cluster

Pathway

Career Ready 
Practices

Career Clusters | Advance CTE (careertech.org)

https://careertech.org/career-clusters


Standards to Competencies: Career Ready 
Practices

Technical

Cluster

Pathway

Career Ready 
Practices

CareerReadyPractices-FINAL.pdf (careertech.org)

https://cte.careertech.org/sites/default/files/CareerReadyPractices-FINAL.pdf


Diving In



 

Digging Deeper



 



Technical

Technical Standard

Technical Standard

Technical Standard

Technical Standard

Technical Standard

Cluster Standard

Cluster Standard

Pathway Standard

Career Ready Standard

Cluster

Pathway

Career Ready 
Practices

Competency

Clustered Standards = Competencies



Students will recognize and 
establish a respectful 
environment for diverse 
populations of students in the 
classroom.

Control risks to individual health 
and safety in the learning setting.

Identify materials and resources 
needed to enhance instruction 
and aid learners in learning.

Demonstrate problem solving 
skills consistently and 
independently.

Technical

Cluster

Pathway

Career Ready 
Practices

Establishes and 
maintains a safe, healthy 

learning environment 
that ensures the safety 

and wellness of learners 
by implementing 

prevention, 
preparedness, and 
health and safety 

practices that promote 
wellness.

Example of Standards = Competencies



Standards Provide the 
Foundation

Establishes and maintains a 
safe, healthy learning 

environment that ensures the 
safety and wellness of learners 
by implementing prevention, 
preparedness, and health and 
safety practices that promote 

wellness.



Performance Indicators

Use technology tools to plan, organize, monitor and control business functions to 
optimize the overall business success.

Word 
Associate

 Create, navigate, 
and format a 
document

 Create and modify 
a list or table

Excel 
Associate

 Create custom 
slide shows

 Apply built in 
tables and 
SmartArt

PowerPoint 
Associate

 Import data and 
configure content

 Create, modify, and 
format charts



Standards to Competencies to Credentials

Technical Standard

Technical Standard

Technical Standard

Technical Standard

Technical Standard

Cluster Standard

Cluster Standard

Pathway Standard

Career Ready Standard

Technical

Cluster

Pathway

Career 
Ready 

Practices

Competency

Credential Option A
 Performance Indicator
 Performance Indicator
 Performance Indicator

Credential Option B
 Performance Indicator
 Performance Indicator
 Performance Indicator

Credential Option C
 Performance Indicator
 Performance Indicator
 Performance Indicator



Communications Career Readiness / Professionalism Information Technology Business Management and Leadership
Collect, organize, and utilize data and problem-solving 
skills to analyze and communicate business decisions.

Identify opportunities, methods, and limitations to 
establishing and operating a business enterprise.

Assess, process, maintain and evaluate 
information used in the operation, decision 
making and protecting the fiscal stability of 
a business using technology tools.

Strategically plan, organize, and manage 
business goals, growth, and profit to ensure 
business success

Describe the laws and regulations affecting business 
productivity and operations as well as communicate the 
impact of non-compliance.

Explore career opportunities as well as utilize 
strategies to determine appropriate career 
opportunities and relationships.

Describe the laws and regulations with 
regards to the use of technology in 
business operations and productivity and 
the impact of non-compliance

Employ strategies and techniques to collect, 
organize, analyze and share information 
fundamental to business relations and global 
operations

Describe the processes and systems used in day-to-
day business activities, including quality standards and 
risk management.

Analyze and evaluate resources to meet financial 
need and goals.

Use technology tools to plan, organize, 
monitor and control business functions to 
optimize the overall business success.

Plan, implement, monitor, and evaluate 
processes and financial resources to ensure 
continued business operations and fiscal well-
being.

Demonstrate and communicate strategies for ensuring 
a successful business career.

Analyze and Evaluate criteria to plan for and 
actualize business goals including new 
product development, profitability, and growth.
Describe and Disseminate regulatory controls 
and Develop a plan for compliance.
Conduct a self-analysis to organize personal 
strengths, weaknesses, opportunities, and 
threats to successfully navigate career 
opportunities.

Entrepreneurship and Business Planning Law, Ethics, and Regulations
Operational and Human Resource 

Management Financial Management
Identify business and economic principles and analyze 
market data to make informed business decisions.

Identify, explain, and apply the legal and ethical 
implications related to the creation, operation, and 
termination of a business.

Identify, implement, and evaluate business 
operational elements and resources to 
develop opportunities for growth and 
success.

Collect, organize, calculate, interpret, and 
monitor financial information to make 
informed, data-driven business decisions.

Create a plan for a new idea or business venture 
including feasibility, start-up requirements, financing, 
business organization, and management strategies.

Examine and employ economic principles in 
making informed business decisions.

Articulate safety regulations and 
procedures to ensure operational efficiency 
and protect resources.

Determine and explain resources needed for 
a business venture start up and operations.

Describe the laws and regulations affecting business 
productivity and operations as well as communicate the 
impact of non-compliance.  

Demonstrate and communicate strategies 
for operating a successful business. 

Identify tools, strategies, and systems to plan, 
control, and monitor resources, and calculate 
financial statements needed to maintain 
financial well-being.

Explain and use knowledge management strategies -
including collaboration and information sharing - to 
improve the performance and competitive advantage of 
an organization.

Explain the  responsibility to protect 
confidential information as required by 
government regulations and tax laws.

 





Business 
PCCs



      



Perkins Course Competencies (PCCs)

Competencies will be marked complete for a student when the 
student earns a grade of 2.0 or better in a local course section 
that covers those competencies.

A specified group of competencies aligned with the state 
CTE program standards that take approximately 80 hours 
of instruction to deliver. The competencies are grouped as 
part of the career pathways grant process.



  

Big 
Idea

Perkins 
Course 
(PCC)





 



  



 



Delivering 
Perkins 

Courses: 
Option 1



Delivering Perkins Courses: Option 2

PCC Key
Local Course A: Traffic Laws
Local Course B: Parking Skills
Local Course C: Signs, Pavement Markings & Symbols
Local Course D: Safe Driving



Delivering 
Perkins 

Courses: 
Option 3



Delivering Perkins Courses: Option 4



Reporting 
PCCs and 
Competencies

• Reporting competencies 
begins in Fall 2021

• New credentials added 
to the approved list in 
CTEIS in Fall 2021 for 
optional reporting in 
2021-2022 and required 
reporting in 2022-2023.





How to Prepare
Phase-in Implementation



      
Phase of Readiness Description of Readiness Actions & Next Steps

Program is currently offering a credential Program is already offering a credential on the 
approved list

• Review approved and supplemental list; 
determine what may  need to be added or 
adjusted

• Complete transition from segments to 
competencies

Program is not currently offering a credential Teacher is qualified to teach/offer one of the 
credentials

• Determine equipment and curriculum needs; set 
plan for fulfilling needs

• Plan for implementation of credential in Fall 2021 
or Fall 2022

Program is not currently offering a credential Teacher needs more training to become qualified to 
offer credential

• Determine training or professional development 
needs

• Set a target date for credential implementation
• Obtain equipment and curriculum resources 

necessary for implementation

Program is not currently offering a credential Program needs to be adjusted or restructured before 
credential can be offered

• Meet with advisory committee for 
recommendations

• Set target date for implementation and phase-in 
plan

Program is not currently offering a credential Teacher is not qualified to teach any of the approved 
credential options and cannot become qualified

• Consult with advisory committee and 
postsecondary partners; review labor market 
data

• Review potential credentials and apply for an 
enhancement grant



  

Comprehensive Program of Study (POS)



The picture can't be displayed.

    

Q&A Sessions
June 8, 2021 (AM Session)
June 10, 2021 (PM Session)
June 17, 2021 (AM Session)

Instructional Design
July 28, 2021 (AM Session)
August 4, 2021 (AM Session)



Contact Information mde-careerpathways@michigan.gov
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